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THE LAW 73 OSHA' Job Safety and Health EMPLOYEE RIGHTS
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LABOR LAWS

asnercs ENTTLENENTS

All workers have the right to: Employers must:

+ Asafe workplace. + Provide employees a workplace free
fom recognized hazards. Itis ilegal to
with aliat t for using
your employer or OSHA, or report a any of thei rights under the law, includ- ransooone
workrelated injury or ilness, without ing raising a health and safety concern
being retaliated against. with you or with OSHA, or reporting a eeNERTS s
work-related injury or ilness. FROTECTRNS

+ Recelve information and training on job
hazards, including all hazardous sub- * Comply with all applicable OSHA stand-
stances in your workplace. ards.

s
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will keep your name confidential. You

have the right (o have a representalive

contact OSHA on your beRaif. + Provide required training to all workers in
Vocabulary they can

ReQuESTING
(Ene

+ Partcipate (or have yourrepresentative  undersiand.
partiipate) n an OSHA inspection and
Speak inprivate o the inspector « Prominently display tis poster in the awponr
rplac ReSPoSBLITES

+ File a complaint with OSHA within 30
days (by phone, online or by mal) if + Post OSHA citations at or near the place
you have boen retaliated against for of the alleged vioiations. ENFORCENENT
using your rigt

. . . OnSito onslaton senices aro avalbl o
So0.any OSHA clatons sued 3o Ll i ooy bt

S and medhur-szed emglovers, it ————————

+ Requestcapes of yourmedical Conautaton pograms n every lte 1-8664.USWACE
Teeards, oot ot mears hasardsin FES AL L

the workplace, and the workplace injury ¢ )

[ s Pt Pl e and ilness log, www.dol.gov/whd

EMPLOYEE RIGHTS

EMPLOYEE POLYGRAPH PROTECTION ACT

THE EMPLOYEE POLYGRAPH PROTECTION ACT PROHIBITS MOST PRIVATE
FoR

EMPLOYERS FROM USING LIE DETECTOR TEST:
PRE-EMPLOYMENT SCREENING OR DURING THE COURSE OF EMPLOYMENT.

This osior i vaiois oo rom OSHA

|
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Contact OSHA. We can help.

YOUR RIGHTS UNDER USERRA
THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS A( 1-800-321-0SHA (6742) « TTY 1-877-889-5627 + www.osha.gov

SRttt o e ety - kot e el s
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UNDER THE FAIR LABOR STANDARDS ACT
FEDERAL MINIMUM WAGE

$7.25 50 e

The law requies amployers o dsplay this poster where employess can readi 5 THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE
EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT.

NOTICE TO EMPLOYERS:

This poster is designed to fulfill Federal and State workplace posting requirements.
Keep this posted in a conspicuous place.

You may wish to consult with legal counsel for any additional posting requirements for
R e e oF LisoR s your business.

HEALTH AND SAFETY HEALTH AND SAFETY
PROTECTION ON THE JOB 2 PROTECTION ON THE JOB

= WYOMING WORKERS’
COMPENSATION ACT

our employer may have qualifed with the Workers' Compensation Divisio for the coverage of njuries aising out

of and in the course of employment. While at work in or about the premises occupied, used or controled by the.

ompioyer.Th s s Employers in

industries may opt for tis coverage level, as wel

In the event of a work-related injury

1. Noiy your employer how and when you were njured withi 72 hours of the incident.

2 juryto Wyoming Workers' 0days Youmus

‘complate and sign the “Wyoming Reportof Injury"form. It your employer does no have any forms, cal (307) 777-

7441, or contact your nearest for information on how or

3. Submitthe form 10 a local Workers’ Compensation ofice or repressntative, or malt o

Wyoming Workers' Compensation
PO Box 20207 Cheyenne, WY 82002

ATTENTION EMPLOYEES AND APPLICANTS e

forbenefis. To obtain the appropriate appiicaton form, contact Workers' Compansation. For mora detalled informa-

tion or assistance concerning benefi and procedures, call the Wyoming Workers' Compensation Division at (307)
777.7441 or visi wyomingworkforce.org.

This information must be posted at all times and available for

your review. If you have any questions about these postings,

please call the Wyoming Department of Workforce Services at
(307) 777-8650 or 877-WORK-WYO.

WYOMING UNEMPLOYMENT
INSURANCE

Claims may be filed by unemployed workers by telephone or by the
Internet. Unemployment insurance taxes are paid by employers.

WORKERS RIGHTS

WYOMING STATE MINIMUM WAGE You are insured under the law

Department of Workforce Services

Unemployment Insurance Division
PO Box 2760
YOUR RIGHTS ARE $ 5 . 1 5 (Jom
PROTECTED! Por Hour yoming G ot

In-State (307) 473-3789; Out-of-State (866) 729-7799

The State of Wyoming requires A training wage of $4.25 per hour Internet Claims
wyomingworkforce.org

Attention Employees

labor law to be displayed in a is allowed for employees under
N " Unemployment Insurance Information
conspicuous location accessible age 20 during the first 90 days of

wyomingworkforce.org
to all employees. employment. Wyoming@Work
(find a job in Wyoming)
wyomingatwork.com
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