STATE AND FEDERAL

LOUISIANA

LABOR LAWS

Job Safety and Health
IT’S THE LAW!

« B
YOUR RIGHTS UNDER (157 1,7.1

THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT

Al workers have the right to:
+ Asafe workplace.

Employers must:
+ Provide employees a workplace free
from recognized hazards. It s legal to

your employer or OSHA, or report a
orkrelated injury or iiness, without
being retaliated against.

Receive information and training on job
hazards, including all hazardous sub-
stances in your workplace.

* Roquestan OSHA nspocton of your
workplace if you believe there

taliat t an employee for using
any of thei rights under the law, includ-
ing raising a health and safety concern
with you or with OSHA, or reporting a
workrelated injury or iiness.

+ Comply with all applicable OSHA stand-
ards.

= Notify OSHA within 8 hours of a workplace
fatalty or within 24 hours of any work-related

unsafe or
will keep your name confidential. You
have the right to have a representative
contact OSHA on your behalf

+ Partiipate (or have your representative
riicipate) in an OSHA inspection and
speak in private to the inspector.

+ Filo a complaint with OSHA within 30
days (by phone, online or by mail) if
you have been retaliated against for
using your fights

See any OSHA citations issued to your
mployer.

Request copies of your medical
records, tests that measure hazards in
the workplace, and the workplace injury
andiilness log.

Contact OSHA. We can help.

1-800-321-OSHA (6742) « TTY 1-877-889-5627

in  amputation, or loss

of an eye.

+ Provide required training to all workers in
alanguage and vocabulary they can
understand.

+ Prominently display ths poster in the.
workplace,

+ Post OSHA ctations at or near the place
of the alleged violations.

On-Site Consultation services are available to
small and medium-sized employers, without
itation or penalty, through OSHA-supported
consultation programs in every state.

+ www.osha.gov
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EMPLOYEE RIGHTS

EMPLOYEE POLYGRAPH PROTECTION ACT

THE EMPLOYEE POLYGRAPH PROTECTION ACT PROHIBITS MOST PRIVATE
EMPLOYERS FROM USING LIE DETECTOR TESTS EITHER F
PRE-EMPLOYMENT SCREENING OR DURING THE COURSE OF EMPLOYMENT.

EMPLOYEE RIGHTS
UNDER THE FAIR LABOR STANDARDS ACT
FEDERAL MINIMUM WAGE

ER HOUR
RS EroH AT

Louisiana Minor Labor Law Placard
Title 23, Chapter 3 of Revised Statutes of 1950 as Amended
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Age Discrimination

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE
MPLOYEES AND JOB APPLICANTS CAN READILY SEE IT.
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NOTICE TO EMPLOYERS:

This poster is designed to fulfill Federal and State workplace posting requirements.
Keep this posted in a conspicuous place:

You may wish to consult with legal counsel for any additional posting requirements for
your business.

Genetic Discrimination

Definitions

Whatto Do,

In the National guard,
reserves, or on active duty?
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ATTENTION ALL EMPLOYEES, EMPLOYERS,
INDEPENDENT CONTRACTORS AND
SUBCONTRACTORS:
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