ARKANSAS

LABOR LAWS

Equal Employment Opportunity is

THE LAW

YOUR RIGHTS UNDER USERRA
THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT
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ARKANSAS DEPARTMENT OF LABOR

NOTICE TO EMPLOYER & EMPLOYEE

All workers have the right to:

e gt avlatl s o OSHA,

Contact OSHA. We can help.

1-800-321-OSHA (6742) « TTY 1-877-889-5627
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ISHA

Geopaions atry

Job Safety and Health
IT°S THE LAW!

Employers must:

» Provide employees a workplace free
from recognized hazards. Itis ilegal to

A safe workplace.

Raise a concern with

your employer or OSHA, or report a any of their rights under the law, includ-

work-related injury or iness, without ing rai

being retaliated against. with you or with OSHA, or reporting a
workerelated injury or iiness.

Recelve information and training on job.
rds, including all hazardous sub- = Comply with all applicable OSHA stand-
stances in your workplace. ards.
Request an OSHA inspecion of your
workplace if you believe there are
OsHA

= Notfy OSHA within 8 hours of a workplace
flalty o wiin 2 hours of any work-elaed
iputation, or loss

wil keep your name confidential. You
have the right to have a representative

all workers in
a \anguage and vocabulary they can
Particpate (or have your representative understand,
partiipate) in an OSHA inspection and

peak in private {o the inspector. = Prominently display this poster in the
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File a complaint with OSHA within 30
ays (by phone, online or by mail i
u have been retaliated against for

using your rights.

= Post OSHA citations at or near the place
of the alleged violations.

On-Site Consultation services are available to

STATE AND FEDERAL
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LABOR LAWS

ENTITLEMENTS

PROTECTIONS

REQUIREMENTS.
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See any OSHA citations issued to your

oioyer small and medium-sized employers, without
itation or penalty, through OSHA-supported
consultation programs in every state.
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Request copies of your medical
records, tsts that measure hazards i

workplace, and the workplace injury.
and iness log

1-866-4-USWAGE

www.dol.gov/iwhd

EMPLOYEE RIGHTS

+ www.osha.gov

EMPLOYEE RIGHTS

NDER THE FAIR LABOR STANDARDS ACT
FEDERAL MINIMUM WAGE

$7.25 1m0

EMPLOYEE POLYGRAPH PROTECTION ACT

THE EMPLOYEE POLYGRAPH PROTECTION ACT PROHIBITS MOST PRIVATE
MPLOYERS FROM USING LIE DETECTOR TESTS EITHER FOR
PRE-EMPLOYMENT SCREENING OR DURING THE COURSE OF EMPLOYMENT.

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE
EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT.

NOTICE TO EMPLOYERS:
This poster is designed to fulfll Federal and State workplace posting requirements.
Keep this posted in a conspicuous place.

You may wish to consult with legal counsel for any additional posting requirements for
your business.

MINMUM WAGE DEDUCTIONS FROM THE MINIMUM WAGE
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CHILD LABOR

KEEPING OF RECORDS

ARKANSAS DEPARTMENT OF LABOR
HUMAN TRAFFICKING NOTICE
If you or someone you know is being forced to engage in any activity and

cannot leave - whether it is commercial sex, housework, farm work, or
any other activity -
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STUDENT RATE p i

CALL THE NATIONAL HUMAN TRAFFICKING RESOURGE CENTER HOTLINE AT 1.868-373.7885 TO
ACCESS HELP vicTs
LAW. MORE
WWW.POLARISPROJECT.ORG.
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ARKANSAS

WORKERS’ COMPENSATION COMMISSION

DEPARTMENT OF WORKFORCESERVICES
NOTICE TO EMPLOYEES HOW TO CLAIM
UNEMPLOYMENT INSURANCE

ARKANSAS DEPARTMENT OF LABOR NOTICE
TO EMPLOYER AND EMPLOYEE

Act 556 of 1991 entitled the

WORKERS’ COMPENSATION INSTRUCTIONS TO EMPLOYERS AND EMPLOYEES

Employees of.

aracoverad by e Depariment of Workorca Services Law.

(Place abel indicating Insurer's Namo, Claims Offco Adcress, Caims Office
hone Number and Policy Expiration Date)

IN CASE OF JOB-RELATED INJURIES OR OCCUPATIONAL DISEASES

The Employer Shall The Employee Shall Statutory Information:
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