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+ Provide employees a workplace free
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All workers have the right to:
+ Asafe workplace.
* Raise a safety or
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* Participate (or have your representative understan

participate) in an OSHA inspecion and

Speak in private to the inspector. + Prominently display this poster in the.

workplace.

+ File a complaint with OSHA within 30
days (by phone, online or by mail) if
you have been retaliated against for
using your rights

Post OSHA citations at or near the place
of the alleged violations.

On-Site Consultation services are available to

+ See any OSHA citations issued to your

Joyer. small and medium-sized employers, without
itation or penalty, through OSHA-supported
consultation programs in every state.

+ Roquest copies of your medical
records, tests that measure hazards in
the workplace, and the workplace injury
and ilness log.
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Contact OSHA. We can help.
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THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE
EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT.
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This poster is designed to fulfill Federal and State workplace posting requirements.
Keep this posted in a conspicuous place:

You may wish to consult with legal counsel for any additional posting requirements for
your business.
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EMPLOYER WORKPLACE
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STATE OF ALABAMA
WORKERS' COMPENSATION
INFORMATION

If you are injured on the job, or contract an
occupational disease, notify your employer
immediately.

Your employer will advise you of the physician to see
for authorized medical treatment.

WORKERS' COMP INSURANCE CARRIER|

TELEPHONE NUMBER

ASSISTANCE IS AVAILABLE UNDER THE ALABAMA WORKERS'
COMPENSATION LAW INCLUDING MEDIATION SERVICE.
FOR INFORMATION CALL:
1-800-528-5166
Alabama Department of Labor
Workers' Compensation Division

onroe Street
ntgomery, AL 3613
CODE OF ALABAMA, 1975 § 25-5-290(d), REQUIRES THAT THIS
NOTICE BE POSTED
IN ONE OR MORE CONSPICUOUS PLACES IN YOUR BUSINESS.
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Human trafficking is modern-day slavery,
and it's happening right here in the United States.

National Human Trafficking
Resource Center (NHTRC)

1-888-3737-888

email: NHTRC@PolarisProject.org
TOLL-FREE | 24 Hours/day, 7 Days/week
Confidential | Interpreters available

WHO ARE THE VICTIMS?

Victims are forced to provide labor or commercial sex, and can be:
+U.S. citizens o foreign nationals
«Men, women, or children

WHERE DOES HUMAN TRAFFICKING HAPPEN?

Human trafficking can happen in many situations, including in

+ Commercial sex industry (street prostitution, strp clubs, massage pariors,
escort services, brothels, internet)

+ Factories (industrial, garment, meat-packing)

« Farms, landscaping, or construction

+ Peddiing rings, begging fings, or magazine crews

 Private homes (housekeepers, nannies, or servile martiages)

+ Restaurants, bars, and other service industries (nail or hair salons)

Call to report a potential case, get information or resources,
request training or technical assistance, or receive referrals.

FOR MORE INFORMATION: wiw.TraffckingResourceCenterorg
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'YOU MAY BE ENTITLED TO BENEFITS IF:

You I
otherwise eligible and qualifed for benefits and

(2) you are separated from your job through no fault of your own.

However, i you
ko 30 ars dschrgod for-‘huse Jour bonlts my o posponed and roduc o
entirely denied.

IMPORTANT: Be sure that your employer is using your correct social security
number; if not, your claim may be delayed.

When you become unemployed:

 To fleyor call ol free: file by

. for ether total or partial
unemployment, call ol free 1-800-361-4524 or wiite o the Alabama Department of Labor,
649 Monroe Street Monigomery, Alabama 36131, or log on to our website at wwwtlabor a;

ALABAMA DEPARTMENT OF LABOR

UNEMPLOYMENT
COMPENSATION FRAUD
IS A CRIME

Some examples of fraud include:
+ Making false statements to obtain unemployment compensation
+ Attemping to draw benefits while working
« Continuing to file a claim after returning to work
+ Being paid "under the table” while collecting unemployment compensation
« Not being truthful when filing your initial or weekly claims

FRAUD IS STEALIN

FRAUD PENALTIES ARE SEVERE

* UptoaClass B Felony

« Fines of up to $500 AND up to 12 months in jail for each
fraudulent week claimed

+ Mandatory ineligibility for up to a two year period

To report fraud call 800-392-8019
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